
Hello,  

Please find below our latest analysis of pay awards to the end of June 2022. 

Pay Awards Analysis 
Median rises to 4.0% 

The median pay award across the economy has risen to 4.0% in the three months to June 

2022, according to the latest analysis from IDR. This is the highest level we have observed 

in nearly 15 years, since November 2007 when the median was also 4.0%. The higher 

median is influenced by a number of factors, including the National Living Wage, which rose 

by 59p to £9.50 on 1 April 2022, a 6.6% increase which has been implemented in low-paying 

sectors such as care services and retail. Elsewhere, higher-end increases worth 4% or more 

now represent over half (54%) of all pay outcomes as employers respond to rising inflation 

and, in some cases, ongoing labour market issues. These outcomes have pushed the upper 

quartile up from 5.1% in May to 5.5% in this latest analysis period. 

The private sector median is also 4.0% as the proportion of higher-end increases worth 4% 

here has grown from 47% in May to 51% in June. Pay increases in private services are 

some of the highest across the economy with over a quarter (28%) worth 6% or more. 

Awards at this level are common in hospitality and retail with high-street names such as Pret 

a Manger, Superdrug and Wilko setting pay in this bracket.  In manufacturing the median is 

lower at 3.5% as the largest cluster (30%) of awards is in the 3.0% to 3.99% bracket. 

However some higher-level awards worth 5% or more have emerged, such as the pay rise 

for thousands of workers under the Building & Allied Trades Joint Industry agreement who 

received an uplift to basic pay of exactly 5%. 

 



 



 

Public sector 

Announcements were made last week regarding the 2022 pay round for workers whose 

awards are decided by the different pay review bodies. The NHS award was for a flat-rate 

increase of £1,400, worth 7.5% for the lowest-paid and 4.4% for nurses at the top of band 5, 

their main grade. The overall effect on the paybill is likely to be 4.8%. Meanwhile the Armed 

Forces are to receive an across-the-board pay rise of 3.75%. 

 


